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PART 7901—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT 
FOR EMPLOYEES OF THE TEN-
NESSEE VALLEY AUTHORITY 

Sec. 
7901.101 General. 
7901.102 Prior approval for outside employ-

ment. 

AUTHORITY: 5 U.S.C. App. (Ethics in Gov-
ernment Act of 1978); 16 U.S.C. 831–831dd; E.O. 
12674, 54 FR 15159, 3 CFR, 1989 Comp., p. 215, 
as modified by E.O. 12731, 55 FR 42547, 3 CFR, 
1990 Comp., p. 306; 5 CFR 2635.105, 2635.803. 

SOURCE: 61 FR 20118, May 6, 1996, unless 
otherwise noted. 

§ 7901.101 General. 
In accordance with 5 CFR 2635.105, 

the regulations in this part apply to 
employees of the Tennessee Valley Au-
thority (TVA) and supplement the 
Standards of Ethical Conduct for Em-
ployees of the Executive Branch con-
tained in 5 CFR part 2635. In addition, 
some TVA employees are subject to the 
executive branch financial disclosure 
regulations at 5 CFR part 2634. 

§ 7901.102 Prior approval for outside 
employment. 

(a) Before engaging in outside em-
ployment, with or without compensa-
tion, an employee, other than a special 
Government employee, must obtain 
written approval from the supervising 
TVA vice president or designee. The 
written request shall be submitted 
through the employee’s supervisor or 
human resource office and shall, at a 
minimum, identify the employer or 
other person for whom the services are 
to be provided, as well as the duties, 

hours of work, and compensation in-
volved in the proposed outside employ-
ment. 

(b) Approval under paragraph (a) of 
this section shall be granted only upon 
a determination that the outside em-
ployment is not expected to involve 
conduct prohibited by statute or Fed-
eral regulation, including 5 CFR part 
2635. 

(c) Vice presidents or other officers 
of TVA may, after consultation with 
the Designated Agency Ethics Official, 
exempt specified classes of employees 
from this section based upon a deter-
mination that the official duties of em-
ployees in the class are such that their 
outside employment activities are not 
likely to raise issues of compliance 
with 5 CFR part 2635. 

(d) For purposes of this section, em-
ployment means any form of non-Fed-
eral employment or business relation-
ship involving the provision of services 
by the employee. It includes, but is not 
limited to, personal services as an offi-
cer, director, employee, agent, attor-
ney, consultant, contractor, general 
partner, trustee, teacher, or speaker. It 
includes writing when done under an 
arrangement with another person for 
production or publication of the writ-
ten product. It does not, however, in-
clude participation in the activities of 
a nonprofit charitable, religious, pro-
fessional, social, fraternal, edu-
cational, recreational, public service, 
or civic organization, unless such ac-
tivities involve the provision of profes-
sional services or advice or are for 
compensation other than reimburse-
ment for actual expenses. 
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CHAPTER LXXI—CONSUMER PRODUCT SAFETY 
COMMISSION 

Part Page 
8101 Supplemental standards of ethical conduct for em-

ployees of the Consumer Product Safety Com-
mission ................................................................. 913 
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PART 8101—SUPPLEMENTAL STAND-
ARDS OF ETHICAL CONDUCT 
FOR EMPLOYEES OF THE CON-
SUMER PRODUCT SAFETY COM-
MISSION 

Sec. 
8101.101 General. 
8101.102 Prohibitions applicable to Commis-

sioners. 
8101.103 Prior approval for outside employ-

ment. 

AUTHORITY: 5 U.S.C. 7301; 5 U.S.C. App. 
(Ethics in Government Act of 1978); 15 U.S.C. 
2053(c); E.O. 12674, 54 FR 15139, 3 CFR, 1989 
Comp., p. 215, as modified by E.O. 12731, 55 
FR 42547, 3 CFR, 1990 Comp., p. 306; 5 CFR 
2635.105, 2635.803. 

SOURCE: 61 FR 65458, Dec. 13, 1996, unless 
otherwise noted. 

§ 8101.101 General. 
In accordance with 5 CFR 2635.105, 

the regulations in this part apply to 
employees of the Consumer Product 
Safety Commission (CPSC). These reg-
ulations supplement the Standards of 
Ethical Conduct for Employees of the 
Executive Branch contained in 5 CFR 
part 2635. 

§ 8101.102 Prohibitions applicable to 
Commissioners. 

The Commissioners of the Consumer 
Product Safety Commission are subject 
to section 4(c) of the Consumer Product 
Safety Act, 15 U.S.C. 2053(c). That stat-
utory provision provides that a Com-
missioner may not engage in any other 
business, vocation, or employment. 

§ 8101.103 Prior approval for outside 
employment. 

(a) Prior approval requirement. Before 
engaging in any outside employment, 
with or without compensation, an em-
ployee, other than a special Govern-
ment employee. shall obtain prior writ-
ten approval from his or her supervisor 
and the Designated Agency Ethics Offi-
cial (DAEO) or Alternate DAEO. The 
Request for Approval of Outside Activ-
ity (CPSC Form 241), available from 
the DAEO or unit administrative offi-
cer, may be used to request approval. 

Requests for approval shall be for-
warded through normal supervisory 
channels. 

(b) Standard of approval. Approval 
shall be granted only upon a deter-
mination that the outside employment 
is not expected to involve conduct pro-
hibited by Federal statute or regula-
tion, including 5 CFR part 2635. 

(c) Notification of action. Employees 
will be notified in writing of the action 
taken on their requests. All requests 
will be maintained in the files of the 
Designated Agency Ethics Official for 
the duration of the requester’s CPSC 
employment. 

(d) Duration and scope of approval. Ap-
proval will be for a period not to exceed 
two years, after which renewal ap-
proval must be sought. An employment 
must submit a new request for ap-
proval after two years or earlier upon 
either a significant change in the na-
ture or scope of the outside employ-
ment or a change in the employee’s 
CPSC position. 

(e) Definition of employment. For pur-
poses of this section, ‘‘employment’’ 
means any form of non-Federal em-
ployment, business relationship or ac-
tivity involving the provision of per-
sonal services by the employee, wheth-
er or not for compensation. Employ-
ment includes, but is not limited to, 
personal services as an officer, direc-
tor, employee, agent, attorney, con-
sultant, contractor, general partner, 
trustee, teacher or speaker. Employ-
ment also includes writing when done 
under an arrangement with another 
person for production or publication of 
the written product. Employment does 
not, however, include participation in 
the activities of a nonprofit charitable, 
religious, professional, social, fra-
ternal, educational, recreational, pub-
lic service, consumer or civic organiza-
tion, unless such activities are for com-
pensation other than reimbursement 
for expenses or involve the provision of 
professional services or advice to, or 
serving as an officer, trustee, or mem-
ber of a board or other such body of, an 
organization that is a prohibited 
source as defined in 5 CFR 2635.203(d). 
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